+ BritishRedCross

Regional Finance, Compliance and Risk Manager, MENA

Job Level Level 7 Job Reference No:
Role review date: February 2025
Directorate International Function Programmes &
Partnership
Service N/A Reports to: MENA CCM
Scale and scope of role
Direct reports Up to 4 technical Indirect reports Upto 10
staff
Budget Budget responsibility | Accountable for
responsibility/ in excess of 30m other resources
accountability GBP multi-year.

Context

We help anyone, anywhere in the UK and around the world to get the support they need if
crisis strikes: connecting human kindness with human crisis.

We enable vulnerable people in the UK and abroad to prepare for and withstand
emergencies in their own communities. And when the crisis is over. We help them to recover
and move on with their lives.

We are part of the Red Cross and Red Crescent global humanitarian network.

Our Values and Principles

Our values (compassionate, courageous, inclusive and dynamic) underpin everything that
we do. As a member of the Red Cross and Red Crescent Movement, the British Red Cross
is committed to, and bound by, its fundamental principles: humanity, impartiality, neutrality,
independence, voluntary service, unity and universality.

Diversity

At the British Red Cross, we are looking for the right people to help us provide support to
millions of people affected by crisis. We want out team to reflect the diversity of the
communities we serve, offering equal opportunities to everyone regardless of age, disability,
gender reassignment, marriage and civil partnerships, pregnancy and maternity, race,
religion or belief, sex, or sexual orientation.

Diversity is something we celebrate, and we want you to be able to bring your authentic self
to the British Red Cross. We want you to feel that you are in an inclusive environment, and a
great position to help us spread the power of kindness.



http://www.redcross.org.uk/principles

Team Overview

The British Red Cross (BRC) has been working in the MENA region since 2004 with partner
national societies and opened a regional office in Beirut in 2013. The MENA region team in
BRC work through and in close cooperation with the Red Cross and Red Crescent
Movement partners in the region, including the IFRC and ICRC, Syrian Arab Red Crescent,
Lebanese Red Cross, Palestine Red Crescent, Irag Red Crescent, Yemen Red Crescent,
Libyan Red Crescent, Morocco Red Crescent and others. BRC are currently engaged with
programming in, among others, relief through cash and voucher assistance, humanitarian
diplomacy, climate change response initiatives and national society development
programmes both bilaterally and multilaterally.

Purpose of the role

The Regional Finance, Compliance and Risk Manager for the MENA region is responsible
for overseeing financial management, compliance, and risk management across the region's
programmes, partners, office, and staff. This includes ensuring adherence to BRC and donor
policies, procedures, agreed standards, statutory obligations, and grant agreements, as well
as managing financial systems and reporting.

The role involves supporting programme staff and partners, including National Society
finance teams, IFRC, and ICRC, to ensure financial probity and reporting compliance. The
Regional Finance, Compliance and Risk Manager for the MENA region will also train staff on
BRC finance systems, advice with the development of annual programme budgets, and
identify opportunities for improving partner systems to access institutional funding.

The position reports to the MENA Country Cluster Manager and works closely with the BRC
International Finance and the FCDO partnership teams in London. Additionally, the Regional
Finance, Compliance and Risk Manager for the MENA region will support security, and
context matters in collaboration with ICRC and IFRC, and deputize for the Country Cluster
Manager when needed.

Key responsibilities
Finance Management:

e Act as the Finance Business Partner for MENA, providing financial input and
recommendations in regional management meetings.

e Oversee financial processes, including monthly reporting, variance analysis,
budgeting, and forecasting for the region’s programmes.

e Ensure compliance with BRC policies, local legislation, and GAAP, and maintain an
updated finance handbook.

e To be the finance contact for the regional office through BRC corporate planning,
budgeting and forecasting processes

e Collaborate with Country Managers and International Finance to ensure accurate
budgeting and forecasting for MENA projects, while meeting International Directorate
requirements and deadlines.

e Provide analysis and advice on consolidated budgets and forecasts, assessing the
implications and recommending possible courses of action.



Support financial aspects of restricted fund applications, and ensure timely donor
reporting

Provide financial support for emergency appeals including participation in Emergency
Task Force meetings.

Coordinate audits and oversee the closure of fund programmes, including asset
disposal and report finalization.

Support building the capacity and line manage BRC Regional Finance, Admin &
Procurement Officer in Beirut ensuring business continuity when needed (and
potentially at BRC country offices) and provide technical advice on financial
management support to BRC and partner finance staff.

Collaborate with the International Finance and IFRC Finance teams to enhance
financial controls and support system and process improvements.

Grant Compliance:

Lead due diligence processes for grants, ensuring compliance with FCDO and other
stakeholders.

Support grant-related processes like budget development, financial management,
risk management, and reporting.

Ensure proper oversight of safeguarding and financial incidents related to grants.

Coordinate with partners and internal teams to ensure accurate and timely
submission of programme reports, budgets, and financials in line with Grand Bargain
commitments for clear FCDO reporting.

Manage internal and external stakeholders, ensuring compliance with FCDO
agreements, risk minimization, and donor requirements.

Oversee contracting, grants, financial management, and partner payments according
to IFRC and BRC procedures.

Work in close collaboration with BRC FCDO Partnership team in London

Risk Management:

Manage the regional and country risk registers, identify financial system risks, and
propose mitigation measures.

Manage the BRC Risk Management dashboards and ensure updates on corporate
risk.

Ensure country visitor policies and processes are updated and followed

Act as the BRC security manager in the absence of the Country Cluster Manager.

Stakeholder Relationships:

Identify improvements in partner systems to support funding opportunities.

Represent BRC externally when needed, host visitors and donors, and model
leadership values within the team.



Ability to influence and catalyse change with senior leadership of partner
organisations

Act as a bank signatory and influence senior leadership in partner organisations.

Organizational Support:

Ensure compliance with BRC policies and procedures, champion high accountability
standards, and uphold Red Cross values.

Oversee financial training for BRC staff and partners, managing finance & asset
monitoring visits, and supporting the capacity building of finance teams.

Leadership Behaviours

Authentic, consistent and honest leader.

Actively listens and allows others to be heard.

Adaptable to changing needs, pressures and opportunities
Empowers others based on their skills and expertise.
Dynamic, inclusive, compassionate and courageous.

Team Leader

All team members understand their responsibilities and objectives.

All resources involving staff are managed in accordance with BRC policies and
procedures.

All staff are kept informed of all relevant organisational plans and updates on
development.

Team ideas and comments are communicated and forwarded appropriately.

Team Member

Actively participates in all team meetings.

Supports other team members

Works and behaves in accordance with all BRC policies, procedures and in line with
our Values in Action.

Upholds the fundamental principles of the Red Cross and acts with integrity, in
accordance with the Society’s values (inclusive, compassionate, courageous and
dynamics)

The duties and responsibilities described are not a comprehensive list and additional tasks
may be assigned from time to time that are in line with the level of the role.



Pre-engagement checks

Criminal Records

Type of criminal record checks required for this role

England and Wales — Disclosure and Barring Service (DBS)

e None
Scotland
e None

Northern Ireland

e None

Drivers Check - Required — Yes
International roles only

If you have been living outside of the UK we will request international police checks in lieu of

a UK criminal record check.

International Police Check Yes

International Driving License Yes

for manual cars

Person Specification

Evidence
obtained through
Shortlisting (S),

Requirements Interview (1),

Assessment (A)

Knowledge and Skills S| I ]|A

Essential

- Qualified Accountant (ACA, ACCA, CIMA, FMAAT, CCAB) or equivalent X

experience.

- Strong understanding of financial controls and processes in a Disaster X

Management context.

- Expertise in grant management processes within complex organizations X

and funding environments.

- Advanced financial business partnering and management accounting X

skills.




- In-depth knowledge of audit and internal controls, with the ability to make
recommendations for improvement.

- Strong understanding of the international humanitarian system,
emergency and development issues and associated good practice,
including programme minimum standards (e.g., SPHERE, CHS).

- Proven experience in due diligence processes and robust financial
management systems & standards.

- Strong decision making, analytical and problem-solving skills, with a
strategic mindset.

- Proficient in project management, coordination and planning, team-
working, and staff management skills, with a strong ability to lead in
complex environments.

- Strong diplomacy, negotiation, and advocacy skills.

- Excellent communication skills in English (written and verbal).

- Familiarity with MS Office Suite.

Desirable

- Experience working in the Red Cross/Crescent Movement

Experience

Essential

- Strong international experience, especially within an emergency
response context to natural disasters and complex emergencies, as well
as within a recovery operation

- Demonstrated experience in financial leadership, aligning financial
operations with long-term strategy.

-Experience in operational security management for regional finance
teams.

- Demonstrated decision making and risk management capabilities on
significant institutional compliance issues for high value programmes £5-
10m<

- Experience in managing multiple and sometimes competing donor
interests and demands.

- Experience in managing finance systems and processes.

- Experience of motivating, leading, and working collaboratively through

others to achieve operational objectives




- Experience in developing, managing, and monitoring multiple budgets
from numerous back donors

- Experience of providing tactical direction and analysis. Turning strategy X
into delivery.

- Demonstratable experience in Security Management (for individuals &

team)

Additional requirements

Essential
- Ensures inclusive practice, challenges discrimination and promotes

diversity in line with our Equality, Diversity and Inclusion (EDI) policy.

- Is aleader of high integrity

- Promotes a positive working culture, collegial environment, and
prioritises well-being.

- Be prepared to relocate to safer countries in the region if
Lebanon/Beirut regional office area is directly affected by conflict.

- Be willing to work remotely if the regional office in Beirut is deemed
unsafe.

- Willing and able to travel regularly in the region within potentially a

short notice (a minimum of 48 hours) and operate in a physically

demanding working environment "
- Willingness to work out of office hours when necessary X
- Upholds the fundamental principles and acts with integrity
Desirable
X

- Arabic Language

Values in Action

Dynamic - We move forward as one team.

- Every day, we’re adapting, innovating and learning.

- When the unexpected happens, we are calm, quick and efficient.
- We respond smartly, using clear processes and systems.

Compassionate - We stand for kindness.

- People come first, no matter who or where they are.
- We have genuine, open-minded conversations.

- Together, we’re a united force for good.

Inclusive - We are open to all.

- We treat each other with dignity and respect.

- Every person’s uniqueness is valued, supported and celebrated.

- Our individual backgrounds and experiences make our organisation stronger.



https://www.redcross.org.uk/about-us/how-we-are-run/our-policies/equality-and-diversity-policy

Courageous - We are bold.

- We show our strength by doing the right thing.

- We aren’t scared to test our creative ideas.

- As humanitarians, we go the extra mile to help people in crisis

We guarantee an interview to disabled candidates (as defined in the 2010 Equality Act), who
meet the minimum shortlisting criteria in the advertised person specification and apply under

the disability confident scheme.



