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Partnerships and Philanthropy Lead (ICRC)
	Job Level
	5
	Kornferry Function
	Completed by Reward

	Directorate
	Partnerships and Philanthropy
	Function/Service
	

	Direct Reports
	0
	Indirect Reports
	

	Line Manager Title
	Head of Development 
	Budgetary Responsibility 
	N/A



The Leadership and Management of our people is critical to us as an organisation. The responsibilities and expectations of Leaders and Managers at this level can be found in Our Leadership Framework - RedRoom. 
Our Leadership Framework defines the leadership standards we want to see at the British Red Cross. It shows what great leadership looks like. Our goal is to create a great workplace and deliver excellent services to our users. Our Leadership Framework - RedRoom, along with Our values and behaviours - RedRoom and Fundamental Principles, helps everyone understand how the leadership capabilities relate to their role and context. 
Diversity is something we celebrate, and we want you to be able to bring your authentic self to the British Red Cross. We want you to feel that you are in an inclusive environment, and a great position to help us spread the power of kindness. You can read more about Equity, Diversity & Inclusion (EDI) at the British Red Cross - RedRoom here.

	Role description:

	Purpose
	The Partnerships and Philanthropy Lead champions the strategic partnership between the ICRC and BRC, engaging key stakeholders across both organisations. In partnership with BRC fundraising colleagues, this role is responsible for cultivating relationships with philanthropists, families, trusts and foundations, and corporate partners—identifying and stewarding supporters capable of making transformative contributions to BRC and the ICRC.


	Key Responsibilities

Under maximum of 4 headings with a maximum of 6 bullets per heading
	Implementation of the ICRC’s Private Sector Engagement Strategy in the UK Market:

· Work closely with the BRC research team and fundraisers to identify and cultivate high-value UK-based donors (individuals, corporates, and foundations) aligned with the ICRC’s mandate and joint BRC-ICRC initiatives. 
· Align and work with the ICRC Global Philanthropy and Private Partnership Manager, to refine UK engagement plans in line with the ICRC’s private sector strategy, ensuring strategic alignment with BRC and unlocking long-term funding potential.
· Under the guidance of the ICRC Global Philanthropy and Private Partnership Manager, liaise with the ICRC REM team in Geneva to design and deliver joint proposals, campaigns, and fundraising events targeting high-value audiences, including emergency appeals, ensuring governance, compliance, and alignment with both organizations’ operational models. 
· In close coordination with the ICRC Global Philanthropy and Private Partnership Manager, identify new donor opportunities through data analysis and shared networks and develop tailored cultivation, solicitation, and stewardship strategies for priority prospects, ensuring seamless coordination across internal stakeholders and leveraging ICRC and BRC resources to deepen engagement. 
· Lead initiatives, in collaboration with BRC and ICRC, to engage ultra/high net worth individuals (U/HNWIs), inspiring philanthropic giving through meaningful relationships that grow the scale and impact of private sector income. 
· Support BRC income growth by mapping ICRC donors with UK connections, assessing potential for engagement, and coordinating outreach in compliance with data-sharing protocols.

Data and Reporting Excellence:

· Develop and contribute to the implementation of the annual plan between the BRC and ICRC, defining the operational framework for generating funds from each organisation’s donors and local market.
· Contribute to the annual income forecast and related acquisition and stewardship expenditure and support ongoing budget monitoring throughout the year.
· Maintain accurate supporter records on the CRM database (currently Salesforce for BRC and Raisers Edge/Microsoft Dynamics for ICRC), in line with team protocols and the data sharing agreement between the ICRC and BRC. 
· Leverage reporting platforms and services to proactively track progress, gather insights, and inform decision-making. 
· Convene and organise strategic-level meetings to monitor the partnership agreement at the leadership level and ensure alignment across both organisations.

Relationships:

· Externally: Interacts with donors and prospects in partnership with BRC fundraisers, as well as through key intermediaries such as private bankers, wealth advisors, and philanthropic consultants. Also interacts, where relevant, with UN and international NGO representatives, think tanks, academic institutions, and other centres of expertise in the UK.
· Internally: Interacts with the ICRC’s REM Division and ICRC London Delegation, as well as the BRC’s International and Marketing, Fundraising, and Communications Directorate. 
· Actively participates in team meetings within BRC Partnerships and Philanthropy, the ICRC’s REM Division, and London Delegation. 

The responsibilities described are not a comprehensive list and additional tasks may be assigned from time to time that are in line with the level of the role.

	Know-how

From your overall ‘Know-how’ description, please indicate clearly which are ‘Essential Criteria’ (no more that 6) and which are ‘Desirable Criteria’ (no more than 3) – these will then be used in recruitment (for advertising and shortlisting purposes) 
	Essential:
· Considerable experience of philanthropy and/or partnerships fundraising in the UK, with demonstrable experience of delivering against growth targets. 
· Demonstrable skills in philanthropic fundraising (corporates, individuals, and foundations) including personally raising £1M+ gifts.
· Very strong external and internal relationship management skills
· Ability to assess, comprehend and manage complex written and financial information quickly and accurately. 
· Highly developed written and oral communication, negotiation, influencing and interpersonal skills.
· IT literate including use of fundraising databases and MS 365 
· Experience of developing and managing senior volunteers to support with philanthropy e.g. Development Board
· Experience of collaborating to develop high quality and compelling funding propositions  

Desirable
· Experience of working at a £100m+, multi-cause, international charity/organisation
· Knowledge of project management principles 
· An understanding and appreciation of the legislation affecting charity fundraising.
· Knowledge of the emergency response sector and particularly the Red Cross Red Crescent Movement


	Additional Requirements
	Essential

· Ensures inclusive practice and promotes diversity

Desirable 

· Evidence of working on collaborative partnerships between two or more organisations.




	Pre Engagement Checks
Highlight bold as required
	

	DBS- England & Wales
	Adult/ Child/ Adult & Child Workforce/None

	PVG- Scotland
	Adult/ Child/ Adult & Child/ None

	Access NI- Northern Ireland
	Vulnerable Adult/ Child/ Vulnerable Adult & Child/None

	Driver Check
	Yes/No
	

	International Roles Only
	

	International Police Check
	Yes/No

	International Driving Licence for manual cars
	Yes/No



	Role Reference
	
	Review Date
	



We guarantee an interview to disabled candidates (as defined in the 2010 Equality Act), who meet the minimum shortlisting criteria in the advertised person specification and apply under the disability confident scheme.
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