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JOB TITLE: Movement Coordination Adviser
	Job Level
	Level 5
	Kornferry Function
	PROG5

	Directorate
	International 
	Function/Service
	Ukraine Country Team

	Direct Reports
	1
	Indirect Reports
	



The Leadership and Management of our people is critical to us as an organisation. The responsibilities and expectations of Leaders and Managers at this level can be found in Our Leadership Framework - RedRoom. 
Our Leadership Framework defines the leadership standards we want to see at the British Red Cross. It shows what great leadership looks like. Our goal is to create a great workplace and deliver excellent services to our users. Our Leadership Framework - RedRoom, along with Our values and behaviours - RedRoom and Fundamental Principles, helps everyone understand how the leadership capabilities relate to their role and context. 
Diversity is something we celebrate, and we want you to be able to bring your authentic self to the British Red Cross. We want you to feel that you are in an inclusive environment, and a great position to help us spread the power of kindness. You can read more about Equity, Diversity & Inclusion (EDI) at the British Red Cross - RedRoom here.

	Purpose
	
Embedded within the Ukrainian Red Cross Society (URCS), this role supports the Head of the Strategic Partnerships and Movement Coordination Unit, with a leading responsibility for strengthening Movement coordination and cooperation across the Red Cross Red Crescent components operating in Ukraine. The role focuses on consolidating URCS’s internal capacities on Movement affairs, policies and coordination mechanisms, and on ensuring coherent and principled engagement with Movement partners.

The Delegate is managed by and works closely with the URCS Head of Strategic Partnerships and International Relations to shape the Unit’s overall strategic direction, agenda and workplan. The role has line management responsibilities for staff within the Strategic Partnerships and Movement Coordination Unit, including oversight of the Unit’s contribution to organisational planning, strategy, reporting and internal processes. As an embedded adviser, the Delegate leads on the substantive development of Movement coordination and strategic partnership workstreams, ensuring they are aligned with URCS priorities, systems and long-term institutional strengthening.


	Budgetary responsibility/
accountability
	· Supports URCS and BRC budget holders in planning and monitoring expenditure linked to the Strategic Partnerships and Movement Coordination Unit.
· No primary budget-holding responsibility, but accountable for ensuring effective and compliant use of resources within the scope of the role.

	Accountability for other resources
	

	Key Responsibilities (max 4 headings, with a max of 6 bullets per heading)

	1. Unit Leadership, Planning and Strategic Oversight
· Work jointly with the URCS Head of Strategic Partnerships and International Relations to set the strategic direction, priorities and workplan for the Strategic Partnerships & Movement Coordination Unit.
· Strengthen internal systems and structures relevant to Movement affairs, ensuring clear roles, processes and lines of communication within URCS.
· Contribute to URCS policies, guidance and frameworks related to Movement engagement, partnerships and coordination.
· Promote a coherent, structured and predictable approach to Movement coordination across the organisation.
2. Movement Coordination & Cooperation
· Build, maintain and strengthen constructive relationships with Movement partners in Ukraine and at regional level, ensuring URCS is effectively positioned within Movement coordination mechanisms.
· Facilitate timely and clear communication between Movement partners and relevant URCS departments on issues related to Movement cooperation and shared strategic priorities.
· Organise and participate in bilateral and multilateral Movement meetings, including with National Societies, ICRC and IFRC, ensuring URCS priorities are clearly represented.
· Maintain an overview of Movement activities and strategies in Ukraine, sharing analysis with URCS leadership to support decision-making.
· Support implementation of Movement agreements, cooperation policies, partnership frameworks and joint planning processes.
3. Capacity Strengthening, Coaching and Team Development
· Line-manage staff within the Strategic Partnerships & Movement Coordination Unit in line with URCS structures and policies.
· Support the professional development of URCS colleagues by providing coaching, mentoring and technical accompaniment on Movement affairs, coordination and partnership management.
· Facilitate workshops, internal sessions and on-the-job learning to strengthen URCS capacity on Movement coordination, cooperation tools and partnership processes.
· Contribute to organisational development efforts and improvements in internal coordination between URCS departments relevant to partnerships and Movement affairs.
· Help embed sustainable systems, practices and institutional knowledge within the Unit and the broader organisation.
· Foster a supportive, learning-oriented and principled team environment.
4. Strategic Partnerships & Internal/External Engagement within Mandate
· Support URCS engagement with National Societies and Movement counterparts, ensuring strategic alignment and coherence.
· Represent URCS in Movement-related coordination spaces and technical discussions when delegated.
· Assist URCS leadership and technical teams to prepare for their participation in Movement platforms, workshops and peer exchanges.
· Produce high-quality written materials—briefs, notes, talking points and summaries—to support URCS’s coordination and strategic partnership work.
· Strengthen URCS’s ability to manage and cultivate long-term partnerships grounded in Movement principles and collaboration.
· Work with URCS teams to streamline internal processes that facilitate effective partner engagement.

The responsibilities described are not a comprehensive list and additional tasks may be assigned from time to time that are in line with the level of the role.

	Knowledge & Skills
*Mark Essential

	· Strong understanding of the Red Cross Red Crescent Movement, including mandates, roles, coordination mechanisms and partnership modalities.*
· Excellent coordination, relationship-building and communication skills, with the ability to work constructively with diverse Movement partners.*
· Strong organisational and analytical abilities, with a capacity to develop systems, processes and tools.*
· Ability to coach and mentor staff, supporting individual and team development.*
· Strong writing skills, including preparation of briefs, summaries and coordination documents.*
· Knowledge of Ukrainian 
· Understanding of Movement coordination realities in Ukraine or other complex or large-scale operations.

	Experience
*Mark Essential 

	· Significant professional experience in the humanitarian or development sector.*
· Significant experience working within the Red Cross / Red Crescent Movement.*
· Experience in Movement coordination, strategic partnerships, or organisational development roles.*
· Experience supporting or leading planning, reporting or internal coordination processes within a large organisation.*
· Demonstrated experience in staff supervision, capacity strengthening or mentoring.*
· Experience designing or implementing organisational strengthening or partnership frameworks.*





	Pre Engagement Checks
	

	DBS- England & Wales
	Adult/ Child/ Adult & Child Workforce/None

	PVG- Scotland
	Adult/ Child/ Adult & Child/ None

	Access NI- Northern Ireland
	Vulnerable Adult/ Child/ Vulnerable Adult & Child/None

	Driver Check
	Yes/No
	

	International Roles Only
	

	International Police Check
	Yes/No

	International Driving Licence for manual cars
	Yes/No



	Role Reference
	
	Review Date
	December 2025



We guarantee an interview to disabled candidates (as defined in the 2010 Equality Act), who meet the minimum shortlisting criteria in the advertised person specification and apply under the disability confident scheme.
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