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	Job Level
	Level 6
	Job Reference No:
	

	
	
	Role review date:
	

	Directorate
	International 

	Function
	Programmes & Partnerships

	Service

	N/A
	Reports to:
	Programme Manager




Scale and scope of role
	Direct reports
	N/A
	Indirect reports
	N/As

	Budget responsibility/
accountability
	7,5 million GBP over 3 years (2,5 million GBP each year)
	Accountable for other resources
	



Context
We help anyone, anywhere in the UK and around the world to get the support they need if crisis strikes connecting human kindness with human crisis.    
We enable vulnerable people in the UK and abroad to prepare for and withstand emergencies in their own communities. And when the crisis is over. We help them to recover and move on with their lives.
We are part of the Red Cross and Red Crescent global humanitarian network.
Our Values and Principles
Our values (compassionate, courageous, inclusive and dynamic) underpin everything that we do. As a member of the Red Cross and Red Crescent Movement, the British Red Cross is committed to, and bound by, its fundamental principles: humanity, impartiality, neutrality, independence, voluntary service, unity and universality.  
Diversity
At the British Red Cross, we are looking for the right people to help us provide support to millions of people affected by crisis. We want our team to reflect the diversity of the communities we serve, offering equal opportunities to everyone regardless of age, disability, gender reassignment, marriage and civil partnerships, pregnancy and maternity, race, religion or belief, sex, or sexual orientation.
Diversity is something we celebrate, and we want you to be able to bring your authentic self to the British Red Cross. We want you to feel that you are in an inclusive environment, and a great position to help us spread the power of kindness.   

Purpose of the role
The Finance, Compliance and Risk Manager role for the FCDO funded multi-hazard preparedness and resilience programme in Madagascar will be the lead in all finance aspects of the £7.5 million, 3-year programme, and will provide close support to the Programme Manager (PM) in the areas of compliance and risk management. This role will be fully embedded within the IFRC, based in the Indian Ocean Islands cluster office in Antananarivo, working closely with the IFRC team who are the lead organisation, the Malagasy Red Cross Society (MRCS) who are the main implementing organisation, and British Red Cross (BRC) who are the grant holders with technical input in the programme and oversee FCDO grant compliance. 
The position is responsible for managing the financial systems, processes and procedures relating to the running of the programme, ensuring financial compliance with all BRC and FCDO requirements with emphasis on high quality, timely financial reporting. They will support and, where necessary, train programme staff in FCDO finance systems and processes with an emphasis on the transfer of skills and capacity development of colleagues in the Malagasy Red Cross Society (MRCS). The position will be jointly responsible (with the Programme Manager) for ensuring timely risk management of the programme, monitoring and updating the risk register where necessary, with specific attention to the financial risks. The position will support in identifying and advising improvements in partner National Society systems, processes and procedures to support eligibility for future opportunities with institutional donors. 
The role will be line managed by the Programme Manager. This position holds a key place within the programme support platform, the body which will provide MRCS with the support and guidance needed to implement the programme to a high standard. Although the role will be embedded within IFRC, they will have a direct communication line with BRC in order to maintain a high level of insight and technical input from BRC into the programme, with the capacity to raise and address any challenges at the earliest opportunity. Within BRC, key support and communication will be provided by the Finance Business Partner for Africa and an FCDO grant manager.
Key responsibilities
Finance Management and Coordination
· To lead the coordination of all financial processes for the FCDO funded programme, including the delivery of timely financial reporting and variance analysis in line with FCDO requirements, including an appropriate financial closure of the programme (asset disposal, closure of bank accounts, final reporting).
· To oversee the financial management of the direct implementation by MRCS, providing technical support and capacity strengthening to MRCS colleagues and IFRC. This includes ensuring that MRCS are compliant with the financial policies and procedures agreed to under the terms of this project.
· To collaborate with BRC counterparts effectively, providing and seeking support when needed to ensure high level compliance.
· To have oversight of the financial status of the programme in relation to spending, forecasting and planning.
· To develop good working relationships with counterparts in other Red Cross/Red Crescent partners and the IFRC and have a co-ordinated approach to providing strategic guidance and support to MRCS for improving financial accountability systems.
· To design, develop, schedule and deliver financial training to programme staff, and carry out financial induction for new starters, to train partner finance staff where appropriate. 
· To oversee the development of all programme-related grant agreements and transfers between BRC, IFRC, MRCS and other programme partners, supported by the BRC team where necessary. 
Risk and Compliance Management
· To provide close support to the PM in grant due diligence processes, ensuring these are managed appropriately with FCDO and with RCRCM partners and as BRC focal point with FCDO and IFRC on FCDO due diligence related processes and related input. 
· Support the programme teams with timely grant-related financial processes. 
· Escalate financial risks that require senior management awareness, guidance or action (to FCDO Programme Manager, IFRC Head of Cluster and BRC Senior DMC).
· Support with the coordination and management of internal and external stakeholders to ensure that teams and partners meet their obligations within FCDO agreements, minimise programme risks and develop solutions to deliver on donor requirements within partner reporting solutions, procedures and capacity.
· To support the programme manager with programme audits as per IFRC, BRC and FCDO requests.
· In coordination with IFRC counterparts, lead finance and asset monitoring, including spot checks and visits across different programme locations in Madagascar. 
· Maintain oversight of the specific financial risks related to the FCDO programme within the Country Risk Register ensuring buy-in from relevant internal and external stakeholders and recommend mitigation measures in collaboration with the Programme Manager. 
· Support the Programme Manager in working closely with IFRC and MRCS risk management team to ensure risk policies and processes are followed related to the FCDO programme.
· Develop financial forecasts.
· Work in close collaboration with BRC FCDO Partnership team in UK.
Team Member
· Actively participates in all team meetings.
· Supports other team members.
· Work and behaves in accordance with all BRC policies and procedures.
· Champion high quality accountability standards and ensure compliance with the relevant BRC policies and procedures.
· Upholds the fundamental principles of the Red Cross and acts with integrity, in accordance with the Society’s values (inclusive, compassionate, courageous, and dynamic).
The duties and responsibilities described are not a comprehensive list and additional tasks may be assigned from time to time that are in line with the level of the role.

Pre-engagement checks
Criminal Records
Type of criminal record checks required for this role 
	England and Wales – Disclosure and Barring Service (DBS) 

	· None

	Scotland

	· None


	Northern Ireland

	· None




Drivers Check - Required – No 
International roles only
If you have been living outside of the UK we will request international police checks in lieu of a UK criminal record check.
	International Police Check
	Yes
	No

	International Driving License for manual cars
	Yes
	No



Person Specification

	Requirements

	Evidence obtained through Shortlisting (S), Interview (I), Assessment (A)

	Knowledge 

	Essential
üü
	· Qualified Accountant (ACA, ACCA, CIMA, FMAAT, CCAB) or qualified by experience
· Understanding of financial controls and processes to be applied in a humanitarian programme
· Good understanding of grant management controls and processes
· Excellent knowledge and understanding of the international humanitarian system, including programme minimum standards (e.g., SPHERE, CHS) 
· Understanding of effective and reasonable due diligence processes.
· Excellent knowledge of financial management and grant management systems within complex organisations and funding environments
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	Desirable
	· Knowledge and experience working within the Red Cross/Crescent Movement is desirable.
· Knowledge and experience working in Madagascar desirable.
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> S

	Skills
	Essential
üü
	· Fluent in French for professional use (reading, writing and speaking)
· Strong financial business partnering skills including management accounting.
· Analysis, decision-making and problem-solving skills, using innovation and creative thinking, and being accountable for decisions. 
· Ability to assimilate complex financial and written information quickly and accurately.
· Demonstrated mentoring/capacity-building and development skills. 
· Excellent team-working skills
· Familiarity with MS Office Suite 
· Excellent English written and verbal communication.
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	Experience

	Essential
üü
	· Strong international experience
· Experience in managing multiple and sometimes competing donor interests and demands. 
· Experience in managing finance systems and processes. 
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	Behaviours	
	Essential
üü
	· Accountable for Resources – Has a deep knowledge of the broader environment and uses this knowledge to make decisions
· Working Collaboratively – Pro-actively builds collaborative relationships internally and externally
· Communicating and influencing – Takes multiple steps to lead, communicate and influence
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	Additional requirements

	Essential
üü
	· Is a leader of high integrity 
· Promotes a positive working culture, collegial environment, and prioritises well-being.
· [bookmark: _Int_zBqu24W0]Ensures inclusive practice, challenges discrimination, and promotes diversity in line with our Equality, Diversity, and Inclusion (EDI) policy
· Willing and able to travel internally potentially at short notice (a minimum of 48 hours)
· Willingness to work out of office hours when necessary 
· Upholds the fundamental principles and acts with integrity, in accordance with the Society’s values (inclusive, compassionate, courageous, and dynamic).
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