Candidate Application Guidance
Thank you for your interest in working at the British Red Cross.
We’re committed to recruiting the best people possible to help us with our mission of using human
kindness to overcome crisis.
Below, we set out information on the application process to make it as easy as possible for you to apply
to become part of our team.
Our Application Process
Our application is divided into sections. Every section needs to be completed before you can apply.
We’ll take every possible step to ensure that everyone is treated equally and fairly, and that decisions
on recruitment and selection are based solely on job-related criteria. Therefore, we utilise a name-blind
process where personal details including name, and email address or contact information, is not shared
with the hiring manager until you are invited to an interview or assessment.
Supporting statement
You should have a thorough read of the advert and attached Role Profile/Job Description and any
“Additional information” (if attached).
Our hiring managers want to understand more about you and the supporting statement is the best place
to tell us why you’re a great candidate for this role. Consider how your own knowledge, experience, and
skills align with the person specification section of the role profile, do you have examples? Not all your
examples need to be work related, don’t forget to include examples of lived experiences, volunteering
for charities, clubs and/or other groups.
Also, please make sure not to include any personal identification details on your supporting statement
(name, email address etc).
We’d also suggest you read about the work we do and our values. We’re keen to understand what
motivated you to apply for this role and why you’re interested in working for the British Red Cross.
Don’t forget
•

If you’re not completing the application in one sitting, one of our tips is to draft the statement
outside of the application form in a Word document, where any spelling and grammar errors will
be flagged.

•

Make a note of the closing date. Give yourself plenty of time to fill out the application in case
you run into any problems and need support.

•

And finally, please make sure to click the ‘apply’ button when you’ve completed all sections as
we can’t consider incomplete applications.

Best of luck!

FAQS General RCT Training Team
1. How often will I be required to work weekends/evenings?
As part of your contract, your rota may require you to provide training at
weekends/evenings. 2 weeks’ notice will be provided.
2. How far will I need to travel?
We try to keep trainers as close as possible to where they live, but at times you will need
to go further afield with TOIL offered to compensate.
3. What equipment do we get & how to I get it to the venue?
You will be provided with laptop/work phone, notes and toolbox resources, manikins,
AEDs to carry to venues. You will be required to drive to the different venues you train
from.
4. What is the induction process?
You will complete a 12-week induction, and this will include completion of mandatory
training. You’ll be assigned a mentor, shadow trainers, co-training, gradually training
more until training full days, with weekly observations by your Team Leader and from
your mentor.
5. What support do we get for the BTEC?
You’ll be assigned an assessor to help you through your qualification. It is your
qualification, so will require some of your own time allocated to complete work.
6. What are the development opportunities/how do I progress?
There are many opportunities to develop/progress: subject matter experts, mentoring,
coaching, further training opportunities, upskilling, delivering courses to key accounts,
online courses, Redroom opportunities within wider BRC.

